

	1. 
	POST TITLE:

	Teacher

	2. 2.
	POST NUMBER:	
	

	3. 3.
	GRADE:
	MPS 


	4. 
	LOCATION:
	The Woodlands




5. RELEVANT TO THIS POST: 

Disclosure & Barring Service:    	Subject to DBS Enhanced disclosure

	
6. ORGANISATIONAL RELATIONSHIPS:

          	The post holder will be accountable to the Manager of The Elms

  
7. DESCRIPTION OF ROLE:

          	The post holder will be responsible for the delivery of high-quality teaching 
of children and young people across KS3 in Literacy and Numeracy, the leading of teaching in the Entry Classes, managing of the Induction process of newly PEX KS3 pupils and any additional subject areas as agreed with the Senior Leadership team.


8. DUTIES AND RESPONSIBILITIES SPECIFIC TO THIS POST:

Listed below are the responsibilities this role will be primarily responsible for:

Pastoral

· Portraying a professional and positive role model to staff, high aspirations and respect for children and young people
· Embedding the vision and culture of the school 
· Building positive and nurturing relationships with young people and promoting high expectations and aspirations
· Undertaking tutor responsibility for a small group of children, providing appropriate levels of support and guidance to maximise opportunity and achievement
Teaching and Learning

· Creating a positive and safe environment for learning which empowers children and young people to improve and progress
· Taking responsibility for the behaviour and conduct of children and young people during lessons and throughout the school
· Taking responsibility for ensuring teaching rooms produce a stimulating environment for learning
· Responsibility for creation and management of subject based budgets
· Producing high quality schemes of work and lesson plans demonstrating high degrees of differentiation to reflect the abilities and learning styles of the group
· Delivery of high-quality lessons in key subject areas
· Encouraging creativity in the delivery of the curriculum including educational visits and the involvement of other agencies and providers.
· Effective deployment of LSAs to support learning in the classroom
· Exemplifying outstanding teaching skills and classroom management
· Undertaking a high standard of work scrutiny 
· Contributing to the broader life of the school by supporting and leading curricular and extra-curricular events
· Ensuring tailored interventions are in place for children and young people at risk of under performance
· Providing clear advice and guidance to young people on key areas for improvement
· Setting and marking of homework, maintaining up to date knowledge on national, local and school curricular developments 
Monitoring, evaluation and assessment

· Ensuring appropriate base line assessments/ information is used to identify current levels for children and young people 
· Establishing effective data systems to record, monitor and analyse the progress and attainment of children and young people 
· Regularly tracking and assessing individual student progress
· Ensuring further assessment and interventions for children and young people who are not making expected progress in science 
· Actively contributing to inspection processes across the school including Ofsted and internal requirements 
· Contributing to staff development by sharing creative ideas and good practice in subject areas
Parents/Carers and Young People

· Contributing to parent consultations in accordance with the timetable adopted by the school
· Establishing regular and effective communication with parents and carers to inform them of successes and to discuss any concerns
· Actively seeking feedback from parents/carers and children on the subject area experience in the school and ensuring it informs future developments and practice

Extra-curricular activities

· Actively promoting the enthusiasm for subject areas outside the timetable including extended day activities and educational visits
· Assisting with the supervision of pupils out of lesson times, including before and after school and at lunchtimes.
· Accompanying teaching staff and pupils on visits, trips and out of school activities as required.
Safeguarding

· Actively contributing to the development of a positive, safe and nurturing environment where children feel safe, valued and able to learn and develop
· Adhering to and embedding the safeguarding policies adopted by the school
· Actively contributing to the promotion of positive behaviour and relationships across the school 
· Promoting anti discriminatory practices across the school
Personal

· Taking responsibility for their own professional development and using the Blue Sky system
· Playing an active role in the life of the school
[image: ]              Bullying and Harassment Policy, Procedure & Toolkit
Human Resources Division


SAMPLE

SERVICE:

SERVICE GROUPING:

· Engaging with the performance review process
	
	
	
	

	
	
	
	



Person Specification:  

	
	Essential
	Desirable
	Method of Assessment

	Qualification
	· Qualified Teacher Status / QTLS or working towards
· Degree in subject area or related discipline
· Recent and relevant professional development

	· Successful completion of team teach course
· Holder of D1 licence and have undertaken or be willing to undertake MIDAS training


	Application form
Selection Process
Pre-employment checks


	Experience
	· Proven recent experience of working with a range of permanently excluded pupils in KS3
· Proven recent experience of inducting into a PRU of recently permanently excluded KS3 pupils
· Comprehensive knowledge and experience of managing of KS3 pupils through the KS3 PRU pathways
· Implementation of strategies to effectively build positive relationships and manage behaviour 
· Analysis of performance using data sets and qualitative data and application to improve outcomes
· Active contribution to improvement of practice and outcomes
· Experience of teaching both Primary and Secondary pupils, delivering a nurture based curriculum
· Multi agency approaches to support children and families

	· Working with children with challenging levels of behaviour
· Performance management of staff
· Leadership of a department within a school 
· Encouraging participation form parents and carers
· Restorative approaches 
· SEN Experience

	Application form
Selection Process
Pre-employment checks


	Skills / Knowledge
	· Ability to provide leadership and direction to colleagues
· Current knowledge of developments in secondary education Proven ability to motivate, enthuse and inspire colleagues and children
· Strong organisational and planning skills
· Ability to undertake self-evaluation and identify and implement actions for improvement
· Strong communication and interpersonal skills
· Excellent written and communication skills
· Knowledge of the factors that inhibit learning
· Ability to differentiate lessons and provide personalised learning plans for individual children

	· Ability to use a range of ICT programmes to support learning
· Knowledge of SEND agenda
	Application form
Selection Process
Pre-employment checks


	Personal Qualities
	· Positive and nurturing attitude towards young people
· Ability to establish positive relationships with young people whilst establishing clear boundaries and expectations
· Commitment to inclusive education
· High aspirations for children and young people
· Commitment to equality and safeguarding of children
· Ability to work under pressure and meet deadlines


	· Willingness to contribute to extended curriculum opportunities
· 
· Ability to lead and motivate staff

	Application form
Selection Process
Pre-employment checks
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